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ABSTRACT 

Th e purpose of this study was to identify factors which affect 

teacher absenteeism . The four factors examined were teacher gender, 

grade grouping taught, teacher's years of experience, and method 

of absentee reporting . The sample group included 807 teachers of 

all grade levels in the Clarksville- ontgomery County School System 

during the 1989 -90 school year . The study was a causai-comparative 

design and mean s were analyzed using at-test for independent samples 

at the .05 level of confidence. 

Females vere found to have a significantly higher absentee rate 

than males. Teachers who contacted the principal to report an 

impending absence had a significantly higher absentee rate than those 

who contacted the secretary or vice-principal. There wa s a signifi -

can ly higher absentee rate for teachers ith 30 - yea rs of experience 

vhen compared to teachers with less experience. Elementary teachers 

we re also obse rved to have a significantly higher absentee rate than 

the middle and high school t ea chers . 
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CHAPTER 1 

INTRODUCTION 

Teacher absenteeism is a growing concern for authorities in 

the educational field. To combat the problem, many school systems 

are now incorporating attendance policies into teacher evaluations , 

while other s ystems are designing incentive plans to encourage teachers 

to have a better record of attendance. 

The cost of teacher absenteeism i s staggering. "Appro ximately 

t wo billion dollars is spent nationwide as almost 200,000 teachers 

call in sick and a substitute teacher is hired for the day. 111 However, 

t he substitute teacher does not account for all expenditures related 

t o teacher absenteeism. There are administrative costs and teacher 

benefits which are paid despite the t eacher's absence. 

In addition to the financial concerns of absenteeism, the presence 

of the regular teacher in the classroom is of great importance. There 

are several studies which suggest substitute teachers are less effec­

t ive than regular classroom teachers. One study conducted by the 

Metropolitan School Study Council of Columbia University in 1980 

conc luded "s ubst itute teachers were educationally ineffective."
2 

, 

Manlove and Elliot also reported, "substitute teachers are signifi­

cant l y less effective in t he classroom than are the regular teachers.
113 

The Educational Research Service conducted a nation-wide survey 

in 197 8- 79 on teacher absenteeism. According to the study , the average 

4 
num ber of day s abs ent per year was 8.0 . Also, a study by the 



American Management Association concluded, "It is reasonable to expect 

employees t o miss only three percent of their ,ar k time: a t wo pe rcent 

absence rate i s attainable . 115 

Du ring t he 1989-90 school yea r the Clarksville - ontgomery County 

School Sy stem exceeded both the average number of da ys absent and 

the three pe rcent absence rate . For t he s ys em , he average number 

of days absent for f ull t i e eachers employed as 8 . 79 day s. Th i s 

equa es o a .3 percent absence ra e . T ese absentee figu r es 

accou nt ed f or 371,4 78 . 2 spen f r om the substitu e account du r i ng 
I 

tha school yea r . The expenses f r om he sys em ' s subs i u e eacher 

accoun du r ing he 1985- 86 schoo yea 

ess han he e pense s incur red during 

s money fo r s chools becomes increasingl 

ere appr o i a ely 150,000 .00 

e 989-90 sc ool year . 

o e d1 cu o ob ain , 

the cost o ea che r absen eeis could become a ocus for school sys em 

au hor1 ies . 

Sae en of he Probe 

Te aja r purpose o is s udy •as o e er ne e e .er e 

spec1 ic ac ors I hich a ec ed eac er absen ee s e our ac or s 

s ud ·ed were gender, me hod o absen ee repor 1ng, rade grouping 

augh , and yea r s o e per ·ence. 

Purpose o udy 

The pu r pose o is sud as o n es 1ga ea d dee ine 1 

ere er e spe c1 ic fac ors hie a ec ed e absen ee ra e o 

eachers . Based on he purpose o lS SU e o o i g ques ions 

. e e ea ined : 

·il e e ea s gn can ~e e ce 1 a e a a e a e 

absen ee ra es? 

2 



2. Will there be a significant difference in the absentee rate 

of teachers based on the method used by the school for absentee 

reporting? 

3. Will there be a significant difference in the absentee rate 

of elementary, middle, and high school teachers? 

4. Will there be a significant difference in the absentee rate 

of teachers based on their years of experience. 

Statement of the Hypotheses 

1. There will be no significant difference betwe~n male and 

female absentee rates. 

2. There will be no significant difference in the absentee 

rate of teachers based on the method used by the school for absentee 

reporting. 

3. There will be no significant difference in the absentee 

rate of elementary, middle, and high school teachers. 

4 . There will be no significant difference in the absentee 

rate of teachers based on their years of experience. 

Significance of the Study 

Teacher absenteeism is a problem which has been increasing in 

recent years . This increase is costing states millions of dollars 

to provide substitute teachers. The future educational costs to 

the students and society could also be relatively substantial. 

The Clarksville-Montgomery County School System does not have 

a current absentee monitoring system, but records do indicate for 

the 1989-90 school year that $347,000.00 was budgeted for substitute 

teachers, and $371,478.42 was actually spent. This could be an 
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indicator of the rising number of teachers who are absent during 

the school year. 

This study could have an impact on the financial status of the 

entire local school system. Should the study show any significant 

differences in the absentee rate of teachers because of the factors 

examined, further study could be done and recommendations made to 

lower the absentee rates, thereby saving the school system funds 

which could be utilized for other educational purposes, as well as, 

improving learning for the students. 

Limitations of the Study 

1. The study was limited to the teachers of the Clarksville-

Montgomery County School System. 

2. The study was only conducted for one school year, 1989-90. 

3. There was no specific reason given for any absence counted. 

4. Only full time teachers were included in the study. 

Part-time teachers, teachers who transferred during the school year, 

and teachers shared between schools were excluded. 

Definition of Terms 

The following definitions were applied to the terms for use 

in this study: 

1. Absence: 

a. sick leave--illness of an employee from natural 
causes or accident, quarantine, or illness or death of . 
a member of the immediate family of an employee, including 
the employee's wife or husband, pare~ts, grandparents, 
children, grandchildren, brothers , sisters, mother-in-law, 
father-in-law daughter-in-law, son-in-law, brother-in-law, 
and sister-in~law; however, upon writt en request ~f_the 
employee accompanied by a statement from her physician 
verify ing pregnancy, an employee who goes on maternity 
leave shall be allowed to use all or a portion of her 

4 



accumulated sick leave for maternity leave purposes during 
the period of hPr physical disability only , as determined 
by a physician.6 

b. personal leave--~bsence from work not within the 
sick leave regulations. 7 

c. ~eave of absence--an officially approved temporary 
suspension of employment, not to exceed two weeks, initiated 
at the employee's request.a 

2. Method of Absentee Reporting: The person to whom the teacher 

directly notifies of an impending absence. 

3. Elementary School: Any school which houses grades K-5 . 

4. 

5. 

Middle School: 

High School: 

• Any school which houses grades 6-8. 

Any school which houses grades 9-12. 

6. Teacher: A full time employee who works in one school for 

the entire school day, and year, and is hired for the purpose of 

instruction. Librarians were included as teachers. 

7 . t-test: "A parametric test of significance used to determine 

whether there is a significant difference between the means of two 

independent samples at a selected probability level."
9 

8 . Absentee Average: The total number of days absent divided 

by the number of teachers in the category . 

9 . Absentee Rate: The average days absent calculated as a 

percentage . 

5 



Notes 

1 
Hill, You Can't Afford for Teachers Susan T. to Be Out , So 
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3
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(ERIC, ED 170 941, 1979), 3. 
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4Paul J. Porwell . Teacher Absenteeism: Experience and Practices 

of School Systems (Education Research Service Inc., 1981), 7. 

5Hill, 2. 

6c1arksville-Montgomery County Board Policy Manual : G-24. 

7clarksville-Montgomery Cou nty Board Policy Manual: G-20. 

8c1arksville-Montgomery County Board Policy Manual: G-28. 

9L. R. Gay, Educational Research Competencies for Analysis and 

Application (Columbus: Merrill, 1987), 552. 
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CHAPTER 2 

REVIEW OF THE LITERATURE 

The following is a review of the most relevant literature on 

teacher absenteeism. The literature on the specific factors in this 

stud y was sparse in the educational field as opposed to the field 

of industry. This lack of research led the Educational Research 

Service Inc. to conduct a nation-wide stud y in the early 1980's. 

That ERS stud y is included in this review, as well as, another compre­

hensive stud y conducted by the Penns yl vania School Boards Association. 

Some of the absentee factors included in this stud y were not specifi­

cally addressed as the main focus of some of the literature reviewed, 

but were examined by the researchers for secondary purposes. There 

were some discrepencies in the findings and much of the research 

was r elati vely current, prompting one to assume there was more room 

fo r study as the topic becomes increasingly important for school 

s ystems. 

The Penns ylvania School Boards Association conducted a study 

i n 1977 - 78 to review the trends and characteristics of professional 

staff absences and develop means of dealing with the problem. The 

Ass ociation accepted 135 districts into the study which were represen­

tative of all s ystems across the state in size, staff composition, 

and geographic location. 
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The results of the study indicated "elementary teachers have 

a slightly higher absence rate than secondary teachers. 111 Secondary 

schools included middle and junior high for this study. The 

elementary teachers averaged 8.3 days absent per year, while the 

secondary staff averaged 8.2 days for the same period. Similar 

results of a higher absentee rate for elementary teachers were also 

cited in studies conducted at the University of Michigan and University 

of Southern Mississippi. 2 

The Pennsylvania study also concluded females had a significantly 
• 

higher absence rate than male professional staff members. 3 Male 

teachers were absent 7.2 days and females were absent 8.9 days. 

These findings were consistent with a study conducted by the Lakeland 

Community School Corporation (Syracuse) in 1973-74. The Lakeland 

study discovered the female absentee rate to be significantly higher 

than males. 4 The Philadelphia Suburban School Study Council and 

the South Pennsylvania School Study Council also revealed females 

had a higher absentee rate than males in a study conducted in 1968-69. 5 

Studies conducted at the University of Michigan and University of 

Southern Mississippi also reported a higher female absentee rate.
6 

In a study of several school systems in Ohio, James Capitan concluded 

"elementary female teachers had a higher rate of absenteeism than 

7 
other identifiable groups." 

Absentee reporting procedures were also observed in the 

Pennsylvania study. The researchers concluded "the practice of calling 

b .,8 
the principal evidently has a positive effect on the a sence rate. 

In a study conducted by Edwin Bridges in 1980, 488 elementary 

8 



school teachers were surveyed to determine whether j ob satisfaction 

was a factor in absenteeism. The researcher used a questionnaire 

and personnel records to obtain data for t he study. Bri dges identified 

method of notification for an impending absence as a control for 

his study . He examined how teacher absenteeism was affected by the 

pe rson to whom they notified of the absence. 9 Bridges used mu ltiple 

r eg ression analyses to estimate relationsh ips bet een job satisfaction 

and absenteeism . He fou nd from all multiple reg ressions that "if 

he t eacher wa s required to phone his immediate superv · sor of an 

impending absence, t he teacher was much less li ely to be absent 

han if he pho ned a faceless bureaucra ." O 

Donald in ler obtained similar conclusions fro his absentee 

s udy of fif y-seven elemen ary schools in Califo nia and isconsin . 

His results indicated shor - erm eac er absences could be reduced 

by al ost one-quarte r if eachers ere requ ired o repor all absences 

. . l 11 direc ly to the pr1nc1pa . 

The An ioc h Illinois Communi y Consolida ed Sc ools incorpora ed 

he pra c ice of con acing he princ ·pal direc ly in o an at endance 

incentive program fo r the sys e The eac ers ere required o 

call the principa l di rec ly and jus ify he absence. Te absen ee 

r a e dropped fro al os en days per ear in 9 8- 9 o .26 days 

9 

8 The re ere Severals eps · ncluded in he incen ive per year in 1982- 3 . 

prog ra m ma ing it difficul ode er ine ic ad e grea es e feet 

h 1 · c · a1s had reason o believe on absen ee reduction, bu sc oo o 

al 
2 

ac ors affec ed e eachers' a sence ra e. 

On Publl· c Sc ool F. ance u der oo The Chicago Panel as ud 



in 1983 to examine the financial aspects of teacher absences and 

substitute coverage. The Panel collected Chicago Board of Education 

documents and reports, and talked with staff members in the central 

office, district offices, and the schools . The absentee rates of 

elementary and high school teachers were examined in the study. 

Both groups had an absentee rate of approximately ten days for the 

year . The average range of the absentees for elementary teachers 

was t hree to sixteen in contrast to the high school teachers which 

r ange d from eight to thirteen. "The range in average absence rates 
• 

of high schools, then is not so great as it is for elementary 

13 tea chers." 

10 

Stephen Ja cobsen conducted a study in 1986 to determine whether 

pay incentives could effectively motivate teachers to reduce the 

absentee rate in the Sugar Hill Central School District. Attendance 

data were collected from the district's personnel director and included 

1985 -86 and 1986-87 school years . The system had begun an attendance 

ince ntive plan and Jacobsen wa s seeking any changes in the teachers' 

attendance. Teacher gender, marital status, teaching experience, 

and level of instruction were all observed in the study to determine 

if there were any significant associations between specific teacher 

characteristics and teacher absence behavior.
14 

The findings concluded 

here were zero-order correlations between the rate of teacher absen­

teeism and the four factors studied .
15 

Although, arried females 

d to have Cha nged their attendance behavior . were informally reporte 

Scott and McClellan studied the absentee rate of teachers at 

all junior high and senior high schools in an urban area in the 



11 

Mid-Atlantic region of the United States. They collected teacher 

data from tea cher surveys and personnel records. The variable measures 

for the study included demographic data, absentee data, job satisfaction 

meas ure, central life interest measure, job involvement measure, 

role conflict measure, and reason for absence . Three statistical 

techniques were used, the ! -test, hierarchial regress ion, and a 

step-wise regression analysis. The average number of days absent 

for males wa s 4.83 contrasting the females' 6 .92 days. The study 

concluded "the total days absent for a man are best explained by 
• 

age, job involvement, attitude toward pay, and general attitude toward 

pay . II 16 "Women's absences were best explained by the amount of hours 

they wished to wor k, attitude toward pay, and distance from work . 1117 

"Th is study confirmed that women take a significantly higher number 

of days off than men , but that the actual number of occurences of 

18 
women's absenteeism is not significantly greater . " 

In 1982 the Ed ucat ional Research Service conducted the first 

nation-wide study of teacher absenteeism . A survey was conducted 

with the assistance of the American Association of School Personnel 

Administrators. The survey was de signed to obtain accurate and 

reliable data on the extent and nature of absenteeism and gain infor ­

mation on local school systems' absentee policies and procedures. 

The survey s were sent in August 1979 to superintendents in 1,423 

school systems wit h enrol lments of 300 or more students . A Guide 

Sheet was included with the survey to provide instructions for reporting 

data . Included in the Guide Sheet was a complete description of the 

term, "teacher ." The teacher was identified as "full-time tenured or 



non-tenured classroom teachers 

counselors, librarians, nurses 
' 

' 

instructional specialists, guidance 

and homebound instructors. 1119 

The sample group for the study included 470 schools. The sample 

groups were divided into four enrollment categories: a) 25,000 or 

more, b) 10,000 to 24,999, c) 2,500 to 9,999; and d) 300 to 2,499. 

The data, average numbers of days absent and absence rates, were 

furt her classified for research purposes. The classifications were 

as follows: 1) grade spans, 2) geographic regions, 3) standard 

metropolitan statistical area, 4) types of communities served, 
• 

5) average salary paid teachers, 6) method of absentee reporting, 

7) negotiating status, and 8) personal leave provisions. 

The researchers calculated the average number of days absent 

per teacher by dividing the total number of work days teachers were 

absent in 1978 -79 by the total number of teachers in the system. 

Based upon the researcher's calculations, the mean teacher absence 

12 

rate fo r elementary teachers was 4 .8 percent while high school teachers 

20 had a 4.2 percent absentee rate. The study also discovered the 

average number of absences by method of reporting wa s 9.1 for systems 

using a telephone answering service, and 7.6 days for systems which 

' f ' 21 required direct contact with a speci ic person. 

Of all the four factors studied, method of contact was the one 

most consistently cited in the literature. All studies noted a 

reduction in teacher absenteeism when teachers were required to contact 

their immediate supervisor. Gender was the next most commonly studied 

factor. d females to have a higher absentee Most studies reporte 

rate, but not always showing a significant difference. The research 



also concluded elementary school teachers had a higher absentee rate 

than other grade groupings, but again, significant differences were 

not always noted. The least mentioned factor in the literature was 

years of experie nce . Only one study cited it, and the researcher 

found no relationship between it and teacher absenteeism . 

13 

The review of research showed some discrepencies in the findings, 

yet the amount of relevant research available was sparse. This could 

be indicative of the inadequate record keeping techniques of systems, 

or the lack of recognition of the exist ing problem, or , quite possibly, 

many school systems may not have a teacher absentee problem. 
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CHAPTER 3 

METHODOLOGY 

The purpose of this study was to determine if there were specific 

facto rs which affected teacher absenteeism. Four questions were 

studied: 

1. Will there be a significant difference in the male and female 

absentee rate? 

2 . Will there be a significant difference in the absentee rate 

of teachers based on the method used by the school for absentee 

reporting? 

3. Will there be a significant difference in the absentee rate 

of elementary, middle, and high school teachers? 

4. Will there be a significant difference in the absentee rate 

of teachers based on their years of experience? 

The procedures used to answer these questions will be described 

in this chapter . 

Null Hypotheses 

1 . There will be no significant difference between male and 

female absentee rates . 

2. There will be no significant difference in the absentee 

rate of teachers based on the method used by the school for absentee 

reporting. 

16 



3. There will be no significant difference in the absentee 

rate of elementary, middle, and high school teachers. 

4. There will be no significant difference in the absentee 

rate of teachers based on their years of experience. 

Description of Subjects 

The sample group for this study was the 807 full time teachers 

employed by the Clarksville-Montgomery County School System during 

the 1989-90 school year. Only teachers who worked in one school 

for the entire year were included. All transfers, part-time teachers, 
• 

and shared teachers were disregarded. Librarians were included in 

the study because they were used in the schools for instructional 

purposes, and their calendar year was synonymous with the teacher 

calendar. 

There were twelve elementary schools , four middle schools, four 

high schools, and one vocational technical high school included in 

this study. In the schools, there were 421 elementary teachers, 

209 high school teachers and 177 middle school teachers. By gender, 

there were 162 males and 645 females. 

Design and Procedures 

17 

Permission to conduct this causal-comparative study was granted by 

the system's Director of Personnel. Collection of the daily absentee 

data was obtained from the system's payroll records. A 1989-90 Annual 

Report of Professional Personnel was used to gather the information 

about the teachers' gender, and years of experience. The 1989-90 

school directory and payroll records were used to identify each teacher's 

respective school. To determine the contact person at each school, 



the school was contacted and asked to identify the person who received 

notification of a teacher's impending absence. 

18 

All teacher data were entered into an Appleworks data base and 

categorized into report form according to method of absentee reporting, 

years teaching experience, school type, and gender. After reports 

were completed, the categories were separated in the following manner: 

1. Years Experience: Teachers were grouped into fifteen year 

intervals based upon the years of experience represented in the sample 

group. There were 424 teachers in the 0-14 years of e~perience 

category, 343 teachers in the 15-29 years of experience category, 

and 40 teachers in the 30-44 years of experience category. 

2. Gender: Teachers were separated into male and female 

groupings. There were 645 females and 162 males identified in the 

sample population. 

3 . School Type: Teachers were divided into elementary, middle, 

and high school categories. There were 421 elementary schoo l teachers, 

177 middle school teachers, and 209 high school teachers used in 

this study. 

4. Contact Person: Teachers were grouped by the person who 

was designated as the absentee contact individual in their school. 

There were 580 teachers who reported impending absen ces to the 

principal, 58 who reported impending absences to the secretary, and 

169 who reported impending absences to the vice-principal. 

Mea ns were determined for each category and a !-teSt for 

. d each hypothesis to determine if there independent samples appl1e to 

at the .05 level of confidence. was a statistical significance 



CHAPTER 4 

RESULTS 

This chapter contains a summary of the data used to test each 

hypothesis by the methods described in Chapter 3. 

Analysis of Data 

Null Hypothesis One: 

There will be no significant difference between m~le and female 

absentee rates. A !:_-test for independent samples was applied to 

determine if the mean absentee rate for males was significantly 

different than the mean absentee rate for females at the .05 level 

of confidence . Table 4 .1 shows a comparison of the means of each 

group. 

There were 645 females and 162 males included in the population 

sample. The mean absentee average was 9.29 days for females and 

6 .7 for males. At-value of 3.86 was computed and at-value equal 

to or greater than 1.96 was needed to obtain significance at the 

.05 level of confidence. 
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Group 

Males 

Females 

Table 4.1 

Absentee Averages for Population of 
Males and Females 

N 

162 

645 

Mean 

6.7 

9.29 

t-value 

3.86 

Null hypothesis one was rejected. Female teachers had•a significantly 

higher absentee rate than males. 

Null Hypothesis Two: 

There will be no significant difference in the absentee rate 

of teachers based on the method used by the school for absentee 

reporting. At-test for independent samples was applied to determine 

if the absentee rate of teachers in schools which required different 

methods of absentee reporting was significantly different at the 

.05 level of confidence. Tables 4.2, 4.3, and 4.4 show a comparison 

of the means for each group. 

There were 580 teachers who reported impending absences to the 

principal and 58 teachers who reported absences to the secretary. 

The absentee average for the teachers who contacted the principal 

was 9.27 and 8.62 for those who contacted the secretary. At-value 

of .77 was computed for the teachers who contacted the principal 

as opposed to the secretary. At-value equal to or greater than 

1.96 was needed to obtain significance at the .05 level of confidence. 
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Table 4 . 2 

Absentee Averages for Method of Absentee Reporting: 
Principal and Secretary 

Group 

Principal 

Secretary 

N 

580 

58 

Mean 

9 . 27 

8 . 62 

t-value 

. 77 

There were 58 teachers who reported impending absences to the 

secretary and 169 who reported absences to the vice-principal . The 

absentee average for teachers who reported to the secretary was 8.62 

and 7 .18 for those who reported to the vice-principal. At-value 
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of 1 . 8 was computed for teachers who contacted the secretary as opposed 

to the vice-principal. A !-value equal to or greater than 1.96 was 

needed to obtain significance at the .05 level of confidence. 

Table 4.3 

Absentee Averages for Method of Absentee Reporting: 
Secretary and Vice-Principal 

Group N Mean t-value 

Secretary 58 8.62 1. 8 

Vice-Principal 169 7.18 



There were 580 teachers who re t d . . pore impending absences to the 

principal and 169 who reported absences to the vice-principal. The 

absentee average for those teachers contacting the principal was 

9.27 and 7.18 for those contacting the vice-principal. At-value 

of 3.48 was computed for teachers who contacted the principal as 

opposed to the vice-principal. At 1 -va ue equal to or greater than 

1.96 was needed to obtain significance at the .05 level of confidence. 

Table 4.4 

Absentee Averages for Method of Absentee Reporting: 

Group 

Principal 

Vice-Principal 

Principal and Vice-Principal 

N 

580 

169 

Mean 

9.27 

7.18 

t-value 

3.48 
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Null hypothesis two was partially rejected . Teachers who contacted 

the principal as opposed to the vice-principal had a significantly 

higher absentee rate. There was no significant difference found 

in the absentee rate of those teachers who contacted the secretary 

as opposed to the vice-principal or those who notified the principal 

as opposed to the secretary . 

Null Hypothesis Three: 

There wil l be no significant difference in the absentee rate of 

elementary, mid dle, and high school teachers. At-test for independent 
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samples was applied to determine if the absentee rate was significantly 

different for teachers at the elementary, middle, and high school 

levels. The level of confidence was .05. Tables 4.5, 4.6, and 4.7 

show a comparison of the means for each group. 

There were 421 elementary teachers, and 177 middle school teachers. 

The absentee average for the elementary teachers was 9.58 and 8.20 

for the middle school teachers. A !-value of 1.97 was computed for 

elementary and middle school teachers. A !-value equal to or greater 

than 1.96 was needed to obtain significance at the .05 level of 
• 

confidence. 

Group 

Elementary 

Middle 

Table 4.5 

Absentee Averages for Elementary and 
Middle School Teachers 

N 

421 

177 

Mean 

9.58 

8.20 

t-value 

1.97 

There were 421 elementary teachers and 209 high school teachers. 

tea chers was 9.58 and 7.69 for The absentee average for elementary 

high school teachers. At-value of 2.86 was computed for elementary 

and high school teachers. At-value equal to or greater than 1.96 

t t he .05 level of confidence. was needed to obtain significance a 



Group 

Elementary 

High School 

Table 4.6 

Absentee Averages for Elementary and 
High School Teachers 

N 

421 

209 

Mean 

9.58 

7 . 69 

24 

t-value 

2.86 

There were 177 middle school teachers and 209 hig~ school teachers. 

The absentee average for middle school teachers was 8.2 and 7.69 

f or high school teachers. At-value of .85 was computed for middle 

and high school teachers. At-value equal to or greater than 1.96 

was needed to obtain significance at the .05 level of confidence. 

Group 

Middle 

High School 

Table 4.7 

Absentee Averages for Middle and 
High School Teachers 

N 

177 

209 

Mean 

8.2 

7. 69 

t-value 

.85 

Null hypothesis three was partially rejected. Elementary teachers 

ha d a significantly higher absentee rate than the middle or high 

h 1 h h th d ' fference was very small between the sc ool teachers, a t oug e 1 



elementary and middle s choo l t eacher s . No significant difference 

was noted in the absentee average s of high school an d middle school 

teachers . 

Null Hypothesis Four: 

There will be no significant difference in the absentee rate 

of teachers based on t heir years of experience. At-test for 

indepe ndent samples was applied to determine if the teachers' years 

of experience will cause a significant difference in their absentee 

rate at the .05 level of significance. Tables 4 . 8, 4 .9, and 4 . 10 
• 

show a comparison of means for each group. 

There were 424 teachers in the 0-14 years of experience group 

and 343 teachers in the 15-29 years of experience group. The absentee 

average for the 0-14 group was 8.68 and 8 . 61 for the 15-29 group. 

At-value of . 17 was computed for teachers with 0-14 and 15-29 years 

of experience . At-value equal to or greater than 1.96 was needed 

to obtain significance at the .05 level of confidence. 

Table 4.8 

Absentee Averages for Teachers with 0-14 and 
15- 29 Years of Experience 

Group N Mean 

0-14 424 8.68 

15-29 343 8.61 

t-value 

. 17 
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There were 424 teachers in the 0-14 years of experience group 

and 40 teachers in the 30-44 years of experience group. The absentee 

average for the 0-14 group was 8.68 and 11.4 for the 30-44 group. 

At-value of 2.3 was computed for teachers with 0-14 and 30-44 years 

experience. At-value equal to or greater than 1.96 was needed to 

obtain significance at the .05 level of confidence. 

Table 4.9 

Absentee Averages for Teachers with 0-14 and 
30-44 Years of Experience 

Group 

0-14 

30-44 

N 

424 

40 

Mean 

8.68 

11.4 

t-value 

2 .3 

There were 343 teachers in the 15- 29 years of experience group 

and 40 in the 30-44 years of experience group. The absentee average 

wa s 8 . 61 for the 15-29 group and 11.4 for 30-44 group. At-value 

of 2 . 1 was computed for teachers with 15-29 and 30-44 years of 

experience . At-value equal to or greater than 1.96 was needed to 

obtain significance at the .05 level of confidence. 
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Table 4.10 

Absentee Averages for Teachers with 15-29 and 
30-44 Years of Experience 

Group 

15-29 

30-44 

N 

343 

40 

Mean 

8.61 

11.4 

t-value 

2.1 

Null hypothesis four was partially rejected. Tea~hers with 

30-44 years of experience had a significantly higher ~bsentee rate 
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than the teachers with 0-14 years of experience or those with 15-29 

years of experience. There wa s no significant difference found between 

the 0-14 group and 15-29 group. 

Summary of Results 

This study identified some specific factors which affected the 

rate of teacher absenteeism. Of the four factors studied, some were 

observed to affect absenteeism significantly, while others revealed 

no significance. 

Females were found to have a significantly higher absentee rate 

than males. The comparison of 645 females and 162 males yielded 

a female avera ge absentee of 9.29 da ys as opposed to the 6.7 average 

for males . At-value of 3.86 was computed. At-value equal to or 

greater than 1.96 was needed to obtain significance at the .05 level 

of confidence. 

The absentee rate of teachers who contacted the principal wa s 
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significantly higher than the teachers who contacted the secretary 

or vice-principal. There were 580 teachers who d h · contacte t e principal 

to report an impending absence, 58 who notified the secretary, and 

169 who contacted the vice-princi·pal. Th b ea sentee average for teachers 

was 9.27 days for those who contacted the principal, 8.62 for those 

who contacted the secretary, and 7.18 for those who notified the 

vice-principal. At-value of 3.48 was computed for teachers who 

contacted the principal as opposed to the vice-principal. At-value 

equal to or greater than 1.96 was needed to obtain significance at 

the .05 level of confidence. There was no significan~ difference 

found in the absentee rates of teachers who contacted the secretary 

as opposed to those teachers who contacted the principal or 

vice-principal. 

Elementary teachers had a significantly higher absentee rate 

than their counterparts in the middle and high schools. For this 

study, there were 421 elementary teachers, 209 high school teachers, 

and 177 middle school teachers. The absentee average for elementary 

school teachers was 9.58 days, 7.69 for high school teachers, and 

8.20 for middle school teachers. Both t-values used for the statistical 

comparisons between elementary teachers and the other school categories 

were greater than the !_-value of 1.96 which was needed for significance 

at the .05 level of confidence. It should be noted the difference 

was minimal when comparing the middle and elementary school teachers. 

At-value of 1.97 was computed for the comparison between the two 

groups. At-value equal to or greater than 1.96 was needed to obtain 

significance at the .05 level of confidence. There was no significant 
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difference discovered between the absentee rates of high school and 

middle school teachers. 

A comparison of the groups with varied experience levels yielded 

conclusions that the more experience a teacher has, the greater the 

absentee rate. There were 424 teachers in the 0-14 years of experience 

category, 343 teachers in the 15-29 years of experience category, 

and 40 teachers in the 30-44 years of experience category. The absentee 

average for the 0-14 group was 8.68, 8.61 for the 15-29 group, and 

11.4 for the 30-44 group. In both comparisons to the less experienced 
• 

groups, the 30-44 group exceeded the 1.96 t-value which was needed 

for significance at the .05 level of confidence confirming a higher 

absentee rate for this group. No significant difference was discovered 

between the 0-14 group and the 15-29 group. 



CHAPTER 5 

SUMMARY, CONCLUSIONS, ANO RECOMMENDATIONS 

Summary 

The purpose of this study was to determine if there were specific 

factors which affected teacher absenteeism. The four factors examined 

were gender, years of experience, method of absentee reporting, and 

grade group taught. The focus of this study was to answer four research 

questions: 

1. Will there be a significant difference in male and female 

absentee rates? 

2 . Will there be a significant difference in the absentee rate 

of t eachers based on the method used by the school for absentee 

r eporting? 

3 . Will there be a significant difference in the absentee rate 

of elementary , middle, and high school teachers? 

4. Will there be a significant difference in the absentee rate 

of teachers based on their years of experience? 

A review of the literature revealed limited information about 

t he questions under investigation. The research revealed a lac k 

of scientific research on many of the factors examined by this study, 

prompting a need for further research. This present study was conducted 

30 



31 

to contribute to the existing 1 ·t t 
l era ure, and provide information 

on factors which had been examined on a restricted basis. 

The empirical portion of this study included 807 full time teachers 

i n the Clarksville-Montgomery County School System during the 1989_90 

school year. The data were collected from personnel records , payroll 

records, and the system directory. Absentee averages were compared 

to determine if any specific factors could be identified which relate 

t o teacher absenteeism. A !_-test for independent samples was applied 

t o the data at the .05 level of confidence. 

There was a significant difference discovered in the absentee 
I 

ra t e of fem ales as compared to males. This significance led to 

rejection of the null hypothesis. 

Teachers who contacted the principal as opposed to the vice­

principal had a significantly higher absentee rate. No significance 

was noted between the teachers who contacted the principal as opposed 

to t he secretary or those who contacted the secretary as opposed 

to t he vice-principal. 

This st ud y discovered elementary teachers had a significantly 

hi gher absentee rate than teachers in the middle and high schools. 

It should be noted there was very little difference in the absentee 

rate of the middle school teachers as compared to the elementary 

teachers. There was no significant difference observed in the absentee 

r ates of t eachers in the middle school as opposed to those in the 

hig h school. 

A t eacher's years of experience was found to significantly affect 

the ir abs entee rate . There was a significantly higher absentee rate 



for teachers with 30-44 years experience when compared to those with 

0-14 years and 15- 29 years. No significance was noted between the 

0-14 year group and the 15-19 year group. 

Conclusions 

Method of absentee reporting was the only factor cited in the 

literature which consistently affected teacher absenteeism. All 
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stu dies noted a positive effect of reducing teacher absences when 

t eachers were required to notify an immediate supervisor of an impending 

absence. This present study partially contradicted the supporting 

• 
literature. An explanation for this could be that the studies in 

t he review e xamined how direct contact with an immediate supervisor 

wi t hin the school would affect absenteeism as opposed to a person 

removed from the school setting . All contact persons in this study 

were located in the schools. 

This present study noted a significant difference in the absentee 

rate of female teachers as opposed to males. Most l i terature reviewed 

dis covered females to have a higher absentee rate, therefore supporting 

t he findings of this study. Some studies reviewed did not cite 

significance in the absentee rates. 

Experience was also identified by this study as a significant 

fa ctor af f ecting absenteeism in the 30-44 years range. Only one 

stu dy was r e viewed which made a reference to teaching experience 

and absenteeism, and no correlation was made between the t wo. 

h l ·t t re on absenteeism Th i s st udy partially agreed with t e 1 era u 

and gr ade group taught. This study and the literature found elementary 

t han middle and high school teachers to have a higher absentee ra t e 



t eachers. The literature did not cite any significant differences, 

but t hi s present study found a significant di fference in the absentee 

r ate of e l ementary teachers when compared to middle and high school 

teachers. No significance was noted when comparing middle and high 

school teachers. It should be noted there were no studies reviewed 

which examined middle school teacher absenteeism specifically. 

This study was conducted to add to the existing literature and 

pr ovi de more conclusive findings about the specific factors which 

affect teacher absenteeism in the local school system. There were 

f our ma j or conclusions drawn from this study : 

1 . The female absentee rate was signif icantly higher than males. 

2 . The absentee rate of teachers who contacted the princ i pal 

was signi fican t ly higher than the teachers who contacted the secretary 

or vi ce-principal to report an impending absence. 

3 . The absentee rate of elementary teachers was s i gnif icantly 

hig her t han middle and high school teachers. 

4 . The absent ee rate of teachers with 30-44 years of exper i ence 

was s ig nificantly higher than teachers with 0-14 or 15-29 years of 

experience. 

The purpose of this study was to ident i fy factors which aff ect 

t eacher absenteeism. Hypothesis one was re j ected and hypotheses 

· f . · th t there two , t hree, and four were partially reJected con i r ming a 

- · · f · tly affected teacher wer e some specific factors which signi ican 

absenteeis m. 

Recommendations 
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d after conducting t he study: The f ol l owing r ecommend ations were ma e 



1. This study should be duplicated on a larger scale using 

a more heterogeneous sample. 

2. Further study should be done to identify other factors 

affecting teacher absenteeism. 

3 . This study should be conducted over a longer period of time. 

4. Further study should be done to verify that the factors 

ex amined in this study affect absenteeism consistently. 

5. It is recommended this study be made available to the 

Clarksville-Montgomery County School System. 
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6. The groups identified as having significantlY, higher absentee 

r ates should be further studied to determine reasons for the absences 

and identify methods to reduce their absenteeism. 
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APPENDIX A 

Request for Permission to Conduct Study 



Mr . David Baker 
Personnel Director 

106 Stone Mountain Road 
Cl arksville, Tennessee 37042 
February 10, 1991 

Clarksville- Montgomery County School System 
501 Franklin Street 
Clarksville, Tennessee 37040 

Dear Mr. Baker : 

I wo uld like to conduct a study of teacher absenteeism in the local 
schoo l s yst em. The purpose of the study will be to identif y specif ic 
fac t ors which affect teacher absences . The four factors which will 
be examined are teacher gender, grade grouping taught, years of 
experience, and method used by the school for absentee reporting . 
Teacher names and personal data will not be needed for the study . 

I would appreciate your cooperation in this study . 
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APPENDIX B 

Director of Personnel's Permission Form 



CLARKSVILLE-MONTGOMERY COUNTY 

SCHOOL SYSTEM 

P.O. Box 867 • S01 Franklin Street• Clarksville, Tennessee 37041-0867 1 61S-648-S600 

B. J. Worthington 
106 Stone Mountain Road 
Clarksville, Tennessee 37042 

Dear Mr. Worthington: 

July 17, 1991 

This letter is in reference to your request to conduct a study of 
teacher absenteeism in the local school system. I understand teacher 
names and personal data will not be needed for the study. 

Permission is granted to conduct the study. 

David E. Baker 

DEB: cl g 
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