
 
 
 
 
 
 
 

 

Academic Programs and Student Life Committee Meeting 

Austin Peay State University 

416 College Street 

Clarksville, TN 37040 

May 18, 2017 

 

Call to Order 

Roll Call/Declaration of Quorum 

Action Items 

A. Tenure Approvals 

B. Promotion Approvals 

C. Tenure Upon Appointment – Martha Dickerson Eriksson College of Education 

Dean Prentice Chandler (I’ve also attached his CV) 

D. New Graduate Certificate in Professional Education Research (Martha Dickerson 

Eriksson College of Education) 

E. New Graduate Certificate in Data Science (College of Science and Mathematics) 

Information Items 

A. Intent to submit Letter of Notification to THEC to establish doctoral program – 

Doctor of Psychology degree (Psy.D.) in Counseling Psychology 

B. Development of Accelerated Master’s Pathways  

C. Revision to Entrance Exam Expectations Regulation for all Graduate Programs 

D. Revision to Graduate Fresh Start Regulation for all Graduate Students 

E. Revision to Graduate Honors Regulation for all Graduate Students 

Adjourn 

 

 



 
 
 
 
 
 
 

 

 

         Agenda Item: A. 

Date: May 18, 2017  

Subject: Tenure recommendations 

Action Recommended: Approval 

Background Information:  

Per university policy, the President recommends the granting of tenure to eligible faculty 

members. The recommendations are made within the requirements of APSU policies on 

tenure. The university has followed approved policies and procedures in each case.  

Proposed Implementation Date: August 2017 

Item Details:  

A total of 17 faculty members are recommended for tenure. The list of faculty members 

recommended is provided below.  

Name:    Department: 
Tara Alvey   Teaching and Learning 
Beatrix Brockman  Languages and Literature 
Deborah Buchanan  Psychological Science and Counseling 
Paul Collins   Art and Design 
Donna Dey   Health and Human Performance 
Chris Gienger   Biology 
Melissa Gomez   Health and Human Performance 
Barry Gresham   Communication 
Jessica Hatz   Psychological Science and Counseling 
Shondell Hickson  School of Nursing 
Roman Holovhak  Physics and Astronomy 
Leong Lee   Computer Science and Information Technology 
Russ Longhurst   Physics and Astronomy 
Pamela Magrans  Languages and Literature 
Rodney Mills   Agriculture 
Tracy Nichols   Communication 
Kebede Hundie Wordofa Woodward Library 



   

       

 

 
Currently there are 333 full-time tenure and tenure-track faculty, of which 223 (67%) are 
tenured. The following summary table provide the numbers of tenure track faculty 
granted tenure from 2013-2014 to the present.  The President is recommending 17 
tenure-track faculty for tenure at this time.  The percentage of faculty recommended for 
tenure in 2016-2017 is 5%. 
 

Tenured/Tenure-Track Faculty 

Year Hired 2008 2009 2010 2011 

Tenure Decision Year 2013-14 2014-15 2015-16 2016-17 

          

# Hired 28 17 20 29 

          

# Not Retained or Resigned 10 8 9 11 

  36% 47% 45% 38% 

          

# Tenured 18 9 11 1* 

  64% 53% 55% 3% 

          

# Currently Being Considered for 
Tenure 0 0 0 17 

        59% 

* Tenured prior to 2016-17 

 

Please note that the table does not include faculty who were granted tenure upon 

appointment or non-tenure-track faculty. 

 
 



 
 
 
 
 
 
 

 

         Agenda Item: B.  

Date: May 18, 2017   

Subject: Promotion recommendations 

Action Recommended: Approval   

Background Information: Per university policy, the President recommends granting promotions 

to eligible faculty members. The recommendations are made within the requirements of APSU 

policies on promotion. The university has followed approved policies and procedures in each 

case.  

Proposed Implementation Date: August 2017 

Item Details:  

A total of 19 faculty members are recommended for promotion. The list of faculty members 

recommended, showing current rank and proposed rank, is provided below. The percentage of 

total faculty recommended for promotion in 2016-2017 is 6%.  

Name: Current Rank: Proposed Rank: Department: 
Elaine Berg Associate Professor Professor Library Administration 
Kadi Bliss Assistant Professor Associate Professor Health & Human Performance  
Bobette Bouton Assistant Professor Associate Professor Educational Specialties 
Tucker Brown Associate Professor Professor Sociology 
Joe Elarde Assistant Professor Associate Professor Computer Sci. & Information Tech  
Gina Garber  Associate Professor Professor Library Administration 
Rebecca Johansen Associate Professor Professor Biology 
Nicholas Kirby Assistant Professor Associate Professor Mathematics & Statistics 
Ying Ma Assistant Professor Associate Professor Sociology  
John McConnell Assistant Professor Associate Professor Educational Specialties  
Gloria Miller Assistant Professor Associate Professor Management, Marketing & Gen. 
Bus. 
Jennifer Snyder Assistant Professor Associate Professor Art & Design 
Amy Thompson Associate Professor Professor Biology 
Antonio Thompson Associate Professor Professor History & Philosophy 
Ling Wang Assistant Professor Associate Professor Teaching & Learning  
Stefan Woltmann Assistant Professor Associate Professor Biology 
Kathryn Woods Assistant Professor Associate Professor Leadership & Organizational 
Admin. 
Amy Wright Associate Professor Professor Languages & Literature 
Jennifer Yantz Assistant Professor Associate Professor Mathematics & Statistics 



 
 
 
 
 
 
 

 

         Agenda Item: C. 

Date: May 18, 2017   

Subject: Tenure Upon Appointment – Dr. Prentice Chandler, Dean of the Martha 

Dickerson Eriksson College of Education  

Action Recommended: Approval   

Background Information:  

The Provost and Vice President of Academic Affairs proposes the award of tenure upon 

appointment for Dr. Prentice Chandler, new Dean of the Martha Dickerson Eriksson College of 

Education. Dr. Chandler begins his appointment as Dean on July 1, 2017.  Dr. Chandler’s 

education, as well as teaching, scholarship, and service experience meet the tenure criteria of 

the College of Education. Therefore the Martha Dickerson Eriksson College of Education 

recommends that Dr. Chandler be appointed with tenure at the rank of full professor in the 

Department of Teaching and Learning. 

Proposed Implementation Date: July 1, 2017 

Item Details:  

Dr. Chandler currently serves as associate director of teacher education and leadership, as well 

as an associate professor in its School of Education at the University of Cincinnati. During his 

time at Cincinnati, Dr. Chandler oversaw programs in middle childhood education, secondary 

education, special education and educational leadership. As an educator, Chandler taught 

courses in social studies education, diversity and critical race theory. 

Prior to Cincinnati, Dr. Chandler served as department head of secondary education and a 

professor of secondary history and social science education at Athens State University from 

2006-2013. Dr. Chandler earned his Bachelor of Science in Education in 2000 and a Master of 

Arts in Education in 2002, both from the University of North Alabama. He earned his Ed.S. in 

2004 and his Ph.D. in secondary education in 2007, both from the University of 

Alabama. Before joining higher education, Dr. Chandler taught high school social studies in 

Alabama. 

 

The tenure upon appointment proposal has received support from the current full professors in 

the Department of Teaching and Learning and recommendations from the Department Chair of 

Teaching and Learning, the current Dean of the Martha Dickerson Eriksson College of 

Education, Provost and Vice President for Academic Affairs, and the President. 











































 
 
 
 
 
 
 

 

         Agenda Item: D. 

Date: May 18, 2017   

Subject: Establish Graduate Certificate in Professional Education Research 

Action Recommended: Approval   

Background Information:  

The faculty members of the Martha Dickerson Eriksson College of Education propose a 

graduate certificate in Professional Education Research.   

 Supporting Workforce Needs 

o The target audience for this program is faculty of the University of Curacao 

(UoC). UoC desires to provide access to graduate level education research 

instruction to support the academic and scholarly endeavors of its faculty 

and enhance their academic qualifications. This program is not intended for 

domestic, U.S. resident students who are unaffiliated with UoC.  However 

in the future, APSU could expand this program to faculty of other 

institutions.  

 Estimated enrollment 

o 10 students per year 

 Alignment with APSU Strategic Plan 

o This proposed program supports APSU Goal 1: Enrollment Growth and 

Goal 2: Student Success: Retention, Completion and Workforce 

Preparedness 

Proposed Implementation Date: Fall 2017 

Item Details:  

The proposed program consists of 18 graduate hours in education research, focusing on 

statistics, qualitative and quantitative research methods, and action research. The 

program will be housed in the Department of Education Specialties, within the Martha 

Dickerson Eriksson College of Education. The program proposal has been led by Dr. Paul 

Short, Assistant Professor, Department of Teaching and Learning; Dr. Moniqueka Gold, 

Department Chair of Educational Specialties; Dr. Benita Bruster, Department Chair of 

Teaching and Learning; Dr. Carlette Hardin, Dean of the Martha Dickerson Eriksson 



   

       

 

College of Education; and Dr. Chad Brooks, Interim Associate Provost for Research and 

Dean of the College of Graduate Studies. 

Budget Implications 

 No new fulltime faculty or staff members are needed to support this program. The 

necessary faculty and staff are in place and the courses are offered online on a 

regular basis as part of existing programs. Fulltime faculty will support one course 

per semester, and as necessary an adjunct faculty member may be hired to offset 

another class normally taught by a fulltime APSU faculty member. 

 APSU faculty will periodically travel to UoC to offer approximately 20% of the 

coursework on site in Curacao, however these travel costs are factored into the 

students’ tuition and fees. 

 This graduate certificate should not result in additional recurring costs, yet should 

yield enrollment growth by enrolling students from a previously untapped market. 

Program requirements 
To complete this certificate program, students need to pass each of the following six 

required courses in the proposed program: 

EDUC 5000 Research in Education 

EDUC 7030 Educational Statistics I 

EDUC 7031 Educational Statistics II 

EDUC 7050 Qualitative Research 

EDUC 8050 Quantitative Research 

EDUC 5420 Problems in Education (Action Research) 

The program proposal has received approvals from the Department of Educational 
Specialties Curriculum Committee, Department Chair, Martha Dickerson Eriksson 
College of Education Curriculum Committee, Dean, Graduate Research Council, 
Academic Council, Provost and Vice President for Academic Affairs, and the President. 
 



 
 
 
 
 
 
 

 

      

         Agenda Item: E.  

Date: May 18, 2017   

Subject: Establish Graduate Certificate in Data Science 

Action Recommended: Approval   

Background Information:  

The faculty members of the Department of Mathematics & Statistics and the Department of 

Computer Science and Information Technology propose a graduate certificate in Data Science.   

 Supporting Workforce Needs 

o The target audience for this program is working professionals in need of these 

skills but who do not wish to pursue an entire Master of Science or Professional 

Science Masters degree in predictive analytics or data management and analysis.  

These skills are ubiquitous in modern times, and the need for professionals 

knowledgeable in these areas is exploding.   

 Job Market 

o While “Data Scientist” is not yet listed as a career by the U.S. Bureau of Labor 

Statistics, Harvard Business Review recently called it the “Sexiest Job of the 21st 

Century” (https://hbr.org/012/10/data-scientist0the-sexiest-job-of-the-21st-

century). According to the U.S. Bureau of Labor Statistics, “Employment of 

statisticians is expected to grow 34 percent from 2014 to 2024, much faster than 

the average for all occupations. Growth is expected to result from more widespread 

use of statistical analysis to make informed business and healthcare decisions.” 

 Estimated enrollment 

o This certificate program is based on existing MS and PSM concentrations in 

Predictive Analytics and Data Management & Analysis.  

o The estimate the enrollment for the proposed graduate certificate in Data Science 

based on observed growth rates of the related MS and PSM concentrations: 1 in 

2017-2018, 3 in 2018-2019, and 5 in 2019-2010. 

o It is important to note while we cannot predict these enrollment numbers with any 

certainty at this point, implementation of this graduate certificate does not require 

additional expenditures: the courses run regularly in support of other programs, 

therefore any enrollment in this certificate program supports growth.   

 

 Alignment with APSU Strategic Plan 

https://hbr.org/012/10/data-scientist0the-sexiest-job-of-the-21st-century
https://hbr.org/012/10/data-scientist0the-sexiest-job-of-the-21st-century


   

       

 
o This proposed program supports APSU Goal 1: Enrollment Growth and Goal 2: 

Student Success: Retention, Completion and Workforce Preparedness 

Proposed Implementation Date: Fall 2017 

Item Details:  

The proposed program consists of 18 graduate hours in statistics and data management, focusing 

on modern methods of collection, handling, storage, analysis, interpretation, and presentation of 

data. The program will be housed in the Department of Mathematics and Statistics, within the 

College of Science and Mathematics. The program proposal has been led by Dr. Matthew Jones, 

Professor and Graduate Coordinator, Department of Mathematics and Statistics; Dr. Samuel 

Jator, Chair of Department of Mathematics and Statistics; and Dr. Jaime Taylor, Dean of the 

College of Science and Mathematics. 

Budget Implications 

 No new faculty or staff members are needed to support this program. The necessary 

faculty and staff are in place and the courses are offered on a regular basis as part of 

existing programs.  

 All necessary software are regularly funded annually through various sources, including 

the Technology Access Fee (TAF).  

 This graduate certificate should not result in addition recurring costs, yet should yield 

enrollment growth by attracting additional students. 

Program requirements 
To complete this certificate program, students need to pass three required graduate courses and 

choose three additional graduate courses from a list of electives.  Students who need an 

introduction to statistical methods can take a remedial course (STAT 5050) in this subject for no 

credit prior to beginning.  All courses are currently taught online and some are regularly taught 

face-to-face.  All courses run regularly to support the MS and PSM in Computer Science and 

Quantitative Methods.  

Prerequisite course or to be taken for no credit: 
STAT 5050: Probabilistic and Statistical Reasoning 
 
Required course (9 hours): 
STAT 5120: Regression Analysis    CSCI 5080: Data Mining Applications 
CSCI 5010: Database Management Concepts  
 
Three of the following courses (9 hours): 
CSCI 5095: Data Mining Project    STAT 5125: The Generalized Linear Model  
STAT 5130: Experimental Design    STAT 5140: Time Series Analysis  
STAT 5200: SAS Programming    STAT 5290: Predictive Analytics  
 
The program proposal has received approvals from the Department of Mathematics and Statistics 
Curriculum Committee, Department Chair, College of Science and Mathematics Curriculum 
Committee, Dean, Academic Council, Provost and Vice President for Academic Affairs, and the 
President. 



 
 
 
 
 
 
 

 

      

         Information Item: A. 

Date: May 18, 2017   

Subject: Psy.D. - Intent to submit Letter of Notification to THEC to establish doctoral 

program 

Action Recommended: Information only   

Background Information:  

Austin Peay State University intends to submit a Letter of Notification to the Tennessee 

Higher Education Commission (THEC) to develop a Doctor of Psychology degree 

(Psy.D.) in Counseling Psychology. The proposed program would seek to provide a 

doctoral level curriculum to prepare graduates to provide mental and behavioral health 

services to the general population with an option to focus on providing that assistance to 

service members, their families, and veterans by completing a “military health services” 

concentration. The program will pursue accreditation from the American Psychological 

Association. Students will be eligible obtain licensure as a psychologist upon graduation 

from the program. 

Proposed Implementation Date: Fall 2019 

Item Details:  

The Psy.D. in Counseling Psychology will be housed in the Department of 

Psychological Science and Counseling within the College of Behavioral and Health 

Sciences. The proposal is being prepared by Dr. Nicole Knickmeyer, counseling 

psychologist and chair of the department of psychological science and counseling, with 

assistance from the dean of the College of Behavioral and Health Sciences, Dr. David 

W. Denton. 

Graduates of the Psy.D. in Counseling Psychology will be provided with training and 

skills to ensure ethical and effective treatment of the full range and scope of 

psychological distress and disorder from life adjustment/developmental, 

career/vocational concerns to severe psychopathology with diverse, multicultural and 

multi-age client populations. Further, it is Austin Peay’s aim to train practitioners who 

are competent to provide services in a wide variety of therapeutic contexts and settings 



   

       

 

(e.g., military, medical, community mental health, educational, organizational, and 

community). In addition to preparing graduates to assess, diagnose, and treat 

psychological distress and disorders, Austin Peay’s program will prepare graduates to 

use their knowledge and skills to promote wellness through strategies of prevention, 

identification, and enhancement of client strengths, potentials, and resiliencies. 

The proposed doctoral program is well-aligned with the University’s mission to develop 

“programs and services that address regional needs, and providing collaborative 

opportunities that connect university expertise with private and public resources” and to 

serve the military community at Ft. Campbell. This proposed program supports APSU 

Goal 1: Enrollment Growth and Goal 2: Student Success: Retention, Completion and 

Workforce Preparedness.  

There is growing demand for psychologists as evidenced by the number of federally 
designated mental health shortage areas that exist within the U.S. There are currently 
3,800 (which is an increase from 3300 in 2009) mental health professional “shortage 
areas” in the US, according to the Health Resources and Services Administration 
(http://www.hrsa.gov/shortage/). APSU is located in Montgomery County which is 
designated as one of these shortage areas.  
 
With regard to military populations, researchers have found high rates of divorce and 
family violence in military families relative to the general population. Similarly, children 
of parents who have served in the military show more emotional and behavioral 
difficulties. (http://pediatrics.aappublications.org/content/pediatrics/125/1/16.full.pdf). 
These and other indicators have directed attention to the challenge the U.S. military and 
veteran’s service agencies have faced in providing mental health services to service 
members, veterans, and their families. The shortage of qualified mental health 
professionals serving this population has been well documented. The American 
Psychological Association has identified the need for professional psychologists trained 
to work with military populations as a priority (APA, 2007; APA Website: 
http://www.apa.org/about/gr/issues/military/critical-need.aspx). The proposed program 
seeks to train health service psychologists to help address this national shortage.  
 
Austin Peay State University is uniquely well positioned to address this need given its 
long-standing relationship with Ft. Campbell. Being situated in a military community, it is 
inevitable that students will gain exposure and experience working with military 
populations. However, opportunities will be provided to gain more in-depth experience 
and training through specific courses focusing on military-related issues as well as 
through direct training experiences (practica) at various sites at Ft. Campbell and in the 
surrounding community. 
 
 
 

 

http://pediatrics.aappublications.org/content/pediatrics/125/1/16.full.pdf
http://www.apa.org/about/gr/issues/military/critical-need.aspx


   

       

 

 



 
 
 
 
 
 
 

 

      

         Information Item: B. 

Date: May 18, 2017   

Subject: Accelerated Master’s Pathways - Intent to implement in Fall 2017 

Action Recommended: Information only   

Background Information:  

APSU will support the existence of Accelerated Master’s Pathways (AMP) allowing high achieving students 

to enroll in graduate level courses while still pursuing their undergraduate degree.  

For highly motivated students, APSU offers Accelerated Master’s Pathways (AMP) enabling students to 

enroll in graduate courses while completing the undergraduate degree requirements. Qualified students 

(≥3.5+ GPA) can enroll in no more than 12 graduate level credits while completing an undergraduate 

degree. The graduate credits will replace relevant undergraduate course requirements within a major for 

graduation and any graduate credits earned will count toward the graduation requirements for a graduate 

degree (if admitted to the graduate program). Typically, the student’s undergraduate major and the 

graduate courses are within the same department/discipline. Student qualifications to participate in AMP 

are determined by each academic department, however participating students should be exceptional 

academic performers (≥3.5 GPA) with a consistent history of academic excellence.  

Proposed Implementation Date: Fall 2017 

Item Details:  

In general, qualified students have earned a 3.5 GPA or higher within their major and only first-attempted 

class grades count toward this metric (repeated courses do not count). Additionally, students must have 

completed minimally 90 credits and students must be approved by the Department Chair and/or Graduate 

Coordinator to be permitted into graduate classes. Students participating in the Accelerated Master’s 

Pathways are not considered graduate students. However, once graduated with a bachelor’s degree, or 

once receiving approval of confirmation for graduation from APSU’s Office of Registrar, students may 

apply for graduate admission following the normal process for admission set by the selected graduate 

program. Only grades earned in undergraduate courses will be used to determine academic good-standing 

and used to determine academic honors. Grades earned in graduate courses will count toward the 

graduate GPA and not used in determining the undergraduate GPA. 



 
 
 
 
 
 
 

 

      

         Information Item: C. 

Date: May 18, 2017   

Subject: Entrance Exam Expectations for Graduate Admissions - Intent to implement in 

Fall 2017 

Action Recommended: Information only   

Background Information:  

Programs that use entrance exams in their admission deliberations will establish entrance 

exam expectations and therefore not use entrance exam minimums. Each graduate 

program may choose to establish stricter admission standards, such as entrance exam 

minimums due to program accreditation requirements.  

The purpose of this College of Graduate Studies regulation modification is to allow faculty 

to deliberate on student metrics and the weighting of such metrics without the limitations 

of entrance exam minimums. This proposal was endorsed by the APSU Graduate 

Research Council. 

Proposed Implementation Date: Fall 2017 

Item Details:  

For many faculty, major entrance exams, such as the GRE, GMAT, and MCAT, are 

considered excellent measures of academic ability. However, these exams do not 

necessarily reveal all abilities that could be adequate and necessary for success. 

Therefore, APSU supports entrance exam expectations for admission decisions, as 

opposed to entrance exam minimums.  

 

 



 
 
 
 
 
 
 

 

      

         Information Item: D. 

Date: May 18, 2017   

Subject: Graduate Fresh Start Regulation 

Action Recommended: Information only   

Background Information:  

This is a new regulation allowing graduate students to enter a graduate program without 

past graduate credit for non-related graduate programs to be used in GPA calculations. 

The Graduate Fresh Start regulation enhances the efficiency of university processes by 

preventing the automatic probation or suspension of graduate students who are 

performing well in a new (current) program. 

To allow graduate students to progress toward degree completion while meeting all the 

educational requirements of a graduate program, graduate students may petition their 

graduate coordinator and/or department chair to exclude prior graduate credits from other 

graduate programs; these other programs may not be concentrations within the same 

degree. 

Proposed Implementation Date: Fall 2017 

Item Details:  

Rarely, but importantly, there are students who are transitioning to a different graduate 

degree, yet they bring a poor GPA record to the new program. These students have 

performed well (>3.5 GPAs) in their new programs. However, because of the poor GPA 

histories, they must “re-enroll” each term as they maintain their 3.5+ GPAs. This policy is 

to help students and faculty by including only the current graduate program’s GPA used 

for the calculation of good standing. 



 
 
 
 
 
 
 

 

      

         Information Item: E 

Date: May 18, 2017   

Subject: Graduate Honors Regulation - Intent to implement in Fall 2017 

Action Recommended: Information only   

Background Information:  

This is a regulation modification to limit the GPA impacts of credits earned from unrelated 

graduate courses on the GPA calculations used to determine honors status of graduating 

graduate students. 

Graduate honors is determined by minimum cumulative GPA of 3.85 within a graduate 

program and excludes those grades earned outside of the graduate program. It is the 

onus of the graduating student to be aware of any grades earned outside of his or her 

graduate program and to take steps to remove those grades from the GPA calculations 

used to determine honors status. 

Proposed Implementation Date: Fall 2017 

Item Details:  

Students who transition to a new degree bring a poor GPA record to the new program. 

These students have performed well (~3.85+ GPAs) in their new degree program. 

However, because of the poor GPA histories prior to the new degree program, these 

students are prevented from being honored for their academic excellence within their 

current degree program. This regulation will allow a student’s performance in the current 

degree program to be used for the determination of graduate honors status. 
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