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Chap t e r 1 

I NTRODUCTION 

Through development of transportable instructional 

c a r ee r materials for Robertson County, an attempt will be 

made to acquaint students, grades 6-12, with new and varied 

care e r opportunities. The materials will be integrated 

i n to t he language arts, social studies, arts and science 

departments of schools in the Green Brier area in an effort 

to coordinate and reinforce career interests as they relate 

to t he total school program. 

The vocation a l program in Robertson County has been 

des i gne d p rimarily for t he s e nior high student, with only 

or i ef a tte mp ts ue ing made to expose the student in grades 

six t h rough nine to vocational possibilities. This study 

will p rovide th e basis for the development of vocational 

a spirational materials which will be housed in the school 

libra r y and wh ich will be available to students and classes 

t o broaden their career concepts. 

The f indings of the study should serve as guidelines 

for o the r vocational materials search groups. The inte

gra t ion of t h e findings into t he existing curriculum should 

bene f it t h e academic and/or vocational student in Robertson 

County . 

1 
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STATEMENT OF TIIE PROBLEM 

Robe rtson Coun t y i s a rural community. The schools 

h a ve a limited curriculum with few vocational offerings. 

The young people are not inspired to pursue continued edu

cation or to prepare for a specific occupation. The drop

out rate is approximately forty percent. There is an in

creased need to present instructional materials that are 

realistic to the stude nts' interests and abilities. Since 

reading desires and abilities tend to be hindrances to 

many students, there is a great need to present materials 

on career opportunities in a visual manner. Presently there 

is no vocational high school or a strong vocational program 

in the Robertson County school system. Students are ex

posed to career opportunities only at the secondary level 

and only in a few areas of the curriculum. 

In the Green Brier area schools, Watauga and Green 

Brier Elementary , Green Brier Junior and Senior High, only 

twenty pe rcent of the students who finish high school go on 

to further education . The students who drop out are eager 

to enter the working world but have no ready knowledge of 

the requirements and opportunities for various careers. 

The only vocational courses open to students in the ninth 

and tenth grades are home economics and agriculture. Before 

r e aching the ninth grade , students have no opportunity for 

exposure to or t he opportunity to express an interest in 
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or study vocational and career opportunities. The students 

wh o are inte rested in early work opportunities are usually 

poor readers,and therefore much of the printed materials 

ava ilable on career opportunity and selection does not 

appeal to these students. 

Career materials on the middle or junior high school 

level are almost nonexistent in Robertson County schools 

and it is fel t that action should be taken to expose 

students to career areas of interest. The State Department 

of Education is aware of the feelings of the Tennessee 

Legis l ature and the need for career guidance and pre

voc ational prep arat i on on the lower junior high school 

leve ls. Interest in this area is seen as a mandate for 

act ion on the part of all local school boards in Tennessee. 

In 1974 the state legislature authorized the issuance of 

b onds for the building of vocational schools. Local school 

systems were req uired to provide the land for these build

ings and design a vocational program to meet the local 

needs. 

OBJECTIVES 

The ob jectives of this research were: 

1. To determine the career interests of students 
in four Robertson County schools. 

2. To secure instructional materials to meet the 
career interests of students. 
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3. To process selected materials and develop career 
l earning packets. 

4 . T? pre p a re available career informational packet 
lists for the fou r Green Brier area s c hools. 

5. To evalu ate the career packets with an interest 
evaluation test. 

METHODOLOGY 

Objective 1 

The Vocational Preference Inventory (Appendix A) 

was administered in the four Green Brier area schools. The 

result of the inventory determined the career learning 

packet s u b j e cts. 

Objective 2 

Upon completion of the inventory survey a searc h 

was made for bibliographic materials, Catalogues and 

pamphle ts were studied and materials ordered. 

Ovjective 3 

A q ues t ionnaire (Appendix B) was mailed to r andomly 

selecte d i ndi v i d uals presently employed in each career area. 

These persons l i ving in middle Tennessee were asked to fill 

out and return t h e emp loyer questionnaire. Two weeks later 

a follow - up lette r was sent to each individual. After an

other two weeks the t h ird letter was sent to these indivi-

d uals. 

The r e sults f rom this mailing was meager. Despite 

repeated at t empts only six replies f rom the twenty-three 



5 

ques t ionnaire s mailed we re received. From the questionnaires 

r e turned t he i nformation which was g i ven did not differ 

fr om the in formati on in occupational handbooks or career 

de script ions previously studied. 

Upon study of the career information desired, 

cluste r i ng of occupations was deemed as necessary. The 

li s t of the se clus t ered occupations for which information 

was sought follows: 

The Arts 
Science 
Me c hanics 
Drivers 
Law Enforcement 
Of f i ce Workers 

One p acket was formed for: 

Sin g le Career Aims 

Packe ts were also prepared to introduce the student to the 

world o f work: 

Pre p aring to Work 
Career Awareness I 
Careen Awareness II 

One of t he single most difficult portions of the 

proj ect was the loca ting of materials which were "how to 

be" in n a t ure . 

Objectives 3 an d 4 

The ma t e r i a l s were processed into career learning 

packet s and a list o f the packets (Appendix C) was made 

availab le to the f ou r participating schools. The list was 

a lso sen t to o ther coun ty librarians. 



Obj ective 5 

The form for Student Evaluation of Career Kit 

(Appendix D) was inserted in each packet. Each user of 

the pac ke t completed this form regardless of the status 

of the user-teacher or student. Approximately 400 forms 

we r e completed. 

6 



Chapter 2 

REVIEW OF RELATED LITERATURE 

INTRODUCTION 

Research in the area of vocational and career 

programs was bountiful. Research which explored raising 

career aspirations was not so plentiful. However, only the 

material which speaks directly to this study is included. 

Research is beginning to clarify the main outlines 

of the process by which people attain occupations of higher 

or lower standing. There are many theories relevant to the 

vocational decision making process. A great deal of writing 

and research has been conducted in recent years concerning 

the developmental, personality, and trait factors and socio

logical models. This research has been utilized by guidance 

counselors for informing and assisting students in high 

schools. Because of this research and the complex and 

changing society in which we live, the relatively simple 

decision of "choosing a job" is viewed as a choice which is 

controlled by many factors. 

J. L. Holland's theory of vocational selection is 

developmental in that a career choice is an extension of 

personality and an attempt to incorporate one's behavior 

style into one's style of work. He observed that most people 

view the vocational world in terms of occupational stereo

types. When an individual knows little about an occupation 

7 
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he turns to a model for that particular vocation. With this 

theory Holland defines occupations into six groups: the 

motoric or realist, the intellectual, the supportive or 

social, the conventional or conforming, the enterprising or 

persuasive, and the esthetic or artistic. The personality 

of each group differs and as a career choice is to be made 

the individual gravitates to one group. Self-knowledge is 

an important factor in this theory and the individual must 

know himself and the occupational requirements. Outside 

pressures will hold little influence in this theory. 1 

Another theory that is closely related to the per

sonality theory is the traits concept. The idea that 

specific personality traits can be defined for specific 

occupations has caused much research in the past years. 

However, it must Le recognized that most people are not 

specifically strong in a given trait when they enter the 

occupation but because of a strong stereotype image the 

personality trait evolves when the individual enters the 

selected occupation. As individuals we accept the stereo

type p resented by the intellectual, the athlete, the minister 

and desire to possess the traits we conceive as desirable 

for these given occupations. 

In unpublished research done by the United States 

lsamuel H. Osipow, Theories of Career Development, 
Appleton-Cen tury-Croft , New York, 1968, pp. 39-41. 



Office of Education, techniques for identifying signifi

cant "others" who influence the aspirations of high school 

youth have been sing led out. 2 Some models are often 

9 

young people. Other models are influential in that they 

exemplify the style of life characteristic to a given 

occupational or prestige level. Life style aspiration 

models are often older people but can be seen in younger 

people who "make it big" in music and sports. Teachers can 

play an important role by developing an expectation level 

for each student and communicating the expectation level 

to the student. The psychology of the mirror-image concept 

could perhaps influence many students to aspire to a career 

or life style that they previously have not seen as an 

alternative. 

Significant others can be classified into two main 

types: definers and models. Definers influence the youth 

because they tell him something about himself and his 

options. Models provide examples for the youth. 3 

The personality theory that was projected by Anne 

Roe is one that proposes that every individual inherits a 

tendency to expand his energies in some particular way. 4 

2Archibald o. Haller, "Rural Education and the 
I:ducational and Occupational Attainments of Youth," (June, 
1969), p. 17. 

3rbid. P. 15. 

4osipow, op. cit., p. 16. 
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There a re various c h ildhood experiences which mold the 

general style by which an individual finds satisfaction for 

his needs. With this assumption Roe's theory states that 

early childhood experiences rel a te to a vocational choice 

and that Maslow's "need" theory and genetic factors all 

have significant influence in career decisions. This theory 

has three prongs: heredity, individual needs, and early 

childhood experiences. 

Donald Super has been exploring career decision 

making for many years. He has developed a career pattern 

concept which suggests that an occupational choice is not 

a one-time thing but is a cycle which calls for different 

vocational tasks during one's life span. His theory supports 

the influence of society on an individual's self-concept 

and competencies. The role of the parental socioeconomic 

leve l, mental ability and the opportunities to which the 

individual is exposed all influence future career decisions. 

According to Super, self-concept formation requires a 

person to recognize himself as a distinctive individual, 

yet at the same time to be aware of the similarities between 

5 
himself and others. This theory is shared by many. 

Gilbert Wrenn feels that vocational choice should be seen 

as a process extending over years and not as an event. 

The student should be helped to make a series of choices 

5rbid., p. 117. 
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as he becomes increasingly realistic about himself and the 

occupational world. When a student is urged by parents, 

counselors and peers to "make up his mind" in the sense of 

a fina l settlement, the action may be very harmful to the 

individual. 6 

After study of the many theories currently being 

projected as to why certain careers are selected, Samuel 

Osipow stated, "being in the 'right place at the right time' 

may have more to do with the vocational decisions people 

make than systemic planning and vocational counseling. 117 

Sociolog ists differ from psychologists in their emphasis 

f o r o c c upational decisions. A social scientist sees this 

decision as one in which the individual has little choice 

due to his class membership, career heredity, education 

and mobility. Whereas, to the psychologist the "chance" 

variable represents only an irritant, and is minimized so 

that better decisions can be made under the objective 

c ontrol of the individual. 

a n 

ROLE OF EDUCATION 

Osipow found that education is the main element in 

individual choice and the key to occupational mobility. 8 

6rbid., p. 110. 

7rbid., p. 200. 

8 Ibid. , p. 2 0 3. 
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When in high school educational decisions are often made 

rather casually, but they commit a person to certain courses 

of action by eliminating other possibilities. In another 

study, Featherman concluded that education is the critical 

variable in understanding the differential achievement of 

farm and nonfarm males.9 The differential in socioeconomic 

achievement by residential background appears to be a 

function of educational completion which in turn may be ex

plained in part by the larger family size among the farm 

and rural reared and the negative relationship between the 

number of siblings and years of schooling. 

Fea therman further stated that "everyone knows" 

that o ccupJ tional prestige and education are positively 

correlated . ~x c ep t f or one's occupational prestige status 

at earl ier periods (such as "first jobs") it appears that 

no other factors have ever been so highly correlated with 

occupational prestige status. Tho study concludes that 

since many occupations now desire to be classified as pro

fessional, this only emphases the importance of education. 

The educational level of all workers 18 or more years old 

rose fr om 10.6 years to 12.2 years between October 1948 and 

,·larch 1Y64. 

Low income families wtich are lacking in formal 

9David L. Featherman , Farm, Rural , Urban Backgrounds 
of Reari ng and s ocioeconomic Career ~chievements ~n Metro
politian Stratification Systems, Office of Education, 1970 , 
p. 2. 
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education do not perce ive education as a dominant value in 

~nerican c ult ure and therefore do not find it as something 

to seek out or util ize . ll owcvcr , in his study Featherman 

stated that education is the key variable in the process 

of stratification.10 It functions both as an intervening 

variable whe re by social origins and social destinations are 

connected and as the major single influence on the socio

economic caree r. 

A person's interactions are usually restricted to 

othe r peop le like himself. Because of this, his goals and 

benefi ts regarding a career are usually much like others 

of his <Jroup . .•liddle class youth stem from white collar 

famil ies . Parents from this group expect their children 

to go to school , work hard , h a ve a job that pay s well and 

one that is cle.:in . The lower class family, largely blue 

c o llar, pas ses on the attitude to the child r en that they 

will not advance socially, hence ci1eir main goal s in life 

should be to hold a steady job , pay their bills , enjoy t he 

fami ly and t herefore be considered a success . 

The expressed vocational and educational aspiration s 

of lower class children frequently appear unrealistically 

hiyh . Unlike the similar a s pirations of middle class 

children , these choices appear to represent not a functional 

level of striving but rather t he impairment of realistic 

lOrbid., p . 15. 
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judgment under the cwnrnulative effect of chronic failure. 11 

Another aspect that must be considered in the role 

of e ducation i s the poor image that has been held by many 

of the vocational prog rams and vocational schools. This 

poor image in part has been a contributing factor in the 

n umber of students who took advantage of the training 

offered in schools. The f act that many not able or willing 

to s ucceed in academic work qualified the student to go into 

vocational t raining en couraged the idea that vocational 

training was on ly for the "poor" student. In some instances 

vocational educators have tried to combat this idea by raising 

their entrance requirements to the point where they were even 

higher than those of the academic prog ram. This g ave the 

poorer student no alternative but to leave s chool or to re-

m in for the sake of completing thei r high school diploma 

by taking the most watered-down program available. 

Voe tion l education has been a "petu of the federal 

governm nt for years and as direct consequence of laws 

passed in 1963 and 1968, vocational education has grown 

dramatically in breath, the number of students it serves, 

and in its ability to meet the needs of specjal groups of 

students , regardless of their age o r grade leve l. 

11Edward T . Clark , "Culturally Disadvantage s Boys' 
and Girls ' Aspirations to and Kno ledge of White-collar and 
Professional Occupations, " Urban Education , Vol . l, o. 3 
(Spring, 1965), p . 164 . 
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CULTURAL FACTORS 

Clark provided little encouragement for the view 

that inspirational efforts in the elementary school raise 

or channel the aspirational level of the culturally disad

vantaged boys toward occupations for which college graduation 

is a requisite. 12 By the later years of high school one's 

conceptions of his own ability to learn, his college plans, 

and his levels of occupational aspirations are all probably 

influencing grades and dropout behavior. Significant 

others' expectations regarding college and occupations prob

ably also begin to influence his performance, his plans, his 

hopes and expectations for himself. 13 

tany guidance counselors believe that man is largely 

in control of his own fate. They oftentime pay little 

ttention to th w yin which the economic and social status 

of the family limit the opportunities and work available to 

children. The psyche of the individual is shaped and reshaped 

by the environment in which young people gro up. Eli 

Ginberg states, 

Emotional development is not the result solely 
of the interactions of the child with his parents 
and siblings, important s these relations are. The 
relations of spouses to each other and to their 
children re affected by the reality pressures 
which govern their lives. A family's income, 
the neighborhood in which they live, the housing 

12 Ibid., p. 173. 

13Haller, op. cit. p. 16. 



they can afford, and the schools to which their 
children h ave access are environmental forces 
that also leayi their mark on the development 
of the young. 

16 

Children reared throughout their early years in a seriously 

deprived e nvironment (for whatever reason) will almost 

certainly not reach the level of development of intellectual 

f unctions which would otherwise be p ossible for then· . It 

seems to be true that long continued deprivation will reduce 

the need f or i ntellectual s tirouations, so that if it does 

be come a vailable later the individua l may no l onger react 

t o it. Ear ly fami ly re lationships are important f or occu

pa tional adj ustment and achievement. 15 

However , Edington found many rural young people who 

will not be able to make a satisfactory living by farming, 

do not aspire to higher skilled urban occupations o r to the 

educational level which would prepare them fo r such work. 

Rural youth on the whole receive less preparation for 

successful entry into the world of work and have a much 

smaller range of occupational aspirations . Their fi rst 

hand exposure tom ny occupations has been so limi ted that 

their aspiration range is narro. 

14Eli Ginzberg, Career Guidance , icGraw Hill, ew 
York , 1971 , p . 41 . 

15 Anne Roe, The Psycholog of Occupations , John Wiley 
& Sons , e w York , 1956 , p . 69 . 



Edington also stated, 

.. it is further pointed out that in low
income areas, s tudents' peer group experiences 
a re homogeneous in terms of social class ; thus , 
these experiences minimize the students' intro
d uction to diffe rent values and traditions. 
Therefore, behavior of rural y outh exhibits 
the ir own s ub-cultural reference g roup. This 
conformity is reflected i n the educational and 
occupational a spirations of low-income rural 
youth. 16 

CAREER EDUCATION 

17 

In Gallup poll s urveys between 1969 and 1973 to the 

question "Should public s chools give more emphasis to a 

study of trades , professions and business to help students 

decid their careers?" , the public answered , 

Y s , more emphasis 90 
No 7 

o opinion 3 

ine in ten persons in all major groups sampled i n this 

survey say they would like to have the schools give more 

emphasis to this part of ~1e educational programs .17 

The general public seems to be disillusioned with 

public schools . In the early history of public education 

the curriculum was information poor and experience rich . 

In 197 , t e curriculum is rich in information and to read 

16£verett D. Edington, A Summary of Research in 
.Rural I::ducation 'l'estimony to the United States Senate Select 
Committee on Equal Education Opportunity, (September , 1971) 
pp . 1-6 . 

17sidney P . arland , Jr ., Career Education A Pro
posal for Reform , dcGraw-llill, ew Yorlc , p . 1 4. 



the public opinion polls citizens are asking that public 

schools g ive more e xperiences t o young people. 

18 

In Career education A Proposal for Reform as referred 

to on the preceding page, Sidney ~arland cited four career 

p rograms which he fee ls are strong examples of what can and 

is be ing done t o g ive fi rst hand career information and ex

periences to young people today. 

The state of Georgia was a p ioneer in the concept 

of f using t e a cademic and vocational programs . In 1960 

without fe deral aid o r stimulation , Georgia e ducators initi

ated a strong program which emphasizes life work experiences 

in the total school program . The philosophy could be 

dpt d from th Dewy cone pt of progressive education. 

i.:; rly d t from this pre- ram indicted that there has been 

r duction in school dropouts , growth in a cademic achieve

ment , nd an inc re se in .student motivation . The young 

peo1?le have shown that they have a more positive attitude 

tow rd themselves and school . 

The plan used in California was developed in con-

j nction with Ohio State University and the u. S . Office of 

Eduction . It is total community involvement a ction 

which sets up the career awareness goals and structured the 

area in which students needed special instruction . Career 

guidance was expanded , career resource centers e re estab

lished , g uidance personnel trained and guidance resource 

mater ial made availab le for elementary schools. Federal 



f unds were mude a vailable f or these resources. These re

suurces are t ransportable for use from school to school 

within the dis trict. The Ca lifornia p lan e rased the 

general curriculum and got rid of tracking. 

19 

In Oregon it will be required of each g raduating 

senior in 1978 that he will have completed one unit of study 

i n career education. This program is based on the p remise 

tnat secondary schools should be preparatory institutions 

fo r all students and that the curriculum should be related 

to occupational goals . The Oregon p lans call f or preparing 

the high school student not for immediate job e ntry, but to 

go to the post -secondary training of college, trade, tech

nica l or un iv rsity lev 1 . T ese n basi c career survival 

compet nces 11 into th following areas : (1) g ood work 

h its , (2 ) posi ive attitudes toward or · , (3) ability to 

maint in good int rperson 1 relationships , ( 4) abi lity to 

m ke ppropriate career decisions , and (5) entry-level 

skills for a chosen c reer field. The philosophy of the 

program in Oregon is best described by the selection of a 

car er by choice instead of chance . 

Dallas is the site of the Skyl ine School in Texas. 

This is a career complex hich is one of the most compre 

hensive in e nation . Only the students who are highly 

motivated in thinking , performing , and in ambition a ttend 

from any high school in the Dallas Independent School 

District . Students are selected for ~their intellectual 
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potential, their emotional maturity, and their ability for 

self-discipline." Students are trained in a single skill 

for immediate entry into a job. From the beginning this 

school wanted only the be tter students and not the potential 

dropout nor the student who could not make it academically 

in the regular class. This strict selection was made to 

remove the stigma often a ttached to vocational programs . 

Marland i s very impressed with these f our state 

p rograms, b ut Wright s trongly a rgued against general programs, 

which are insensitive to d ifferences i n individual desires, 

capabilities, a nd needs ; agains t p resent and continued unre

stricted use of v oe tional educ tional prog rams; and also 

against p rograms a imed a t raising aspirations.18 

The educa tional s ystem which fo rces a student to 

commit himself to a prog ram in the eigh th or ninth g rade 

mus t e certain that t e student ism tu re enough to make 

th is s ignificant decision. In a career study conducted by 

the Dep rtment of Health , Education and el fare it was f ound 

that students who h ve consistently t en the col lege pe r

paratory courses have consistently been able to adjus t to 

vocational c ourses after high school but the students tha t 

were t racked or chose vocational classes only have seldom 

been ab le to overcome the handicap if they decided to con-

180 vid E . Wri ght , , itions and Opportunities fo r 
soc ial mobi lity and their consequences for •:exican Americans 
a s compared with other youth , (July , 1972) , Department of 
Agri culture, ashington, o.c., p . 29 . 
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tinue their education after high schooi. 19 

SUMMARY 

While research continues many programs are being de

signed to aid students in career choices. In hi s speech on 

rural education Everett Edington said, 

Possibly related to socioeconomic status are 
other attitudes found among rural children which 
may further hinder their progress : low self-esteem, 
feelings of helplessness in the face of seemingly 
inconquerable environmental handicaps , and im
proverished confidence in the v,0ue of education 
as an answer to their problems. 

Work then becomes not only the primary source of income, 

but also of self - esteem, and for most an essential ingredi

ent of h ppiness . If happiness often depends upon self

worth which depends upon c reer achievement , then prepara

tion for and achievem nt of a successful career cannot be 

neglected in n education that promises to prepare for 

life. 21 e ind that career eduction is that education 

which m s available all those prerequisites, attitudes , 

knowledge, and skills necessary to choose, prepare for , and 

pursue succ ssful career throughout life. ong the 

19c reer Development, Interim Report, Gib ons, Lohnes, 
Regis Coll. , es ton, <lass . Spons Ag-Office of Education (DHEW) 

shington, D. C. Bureau of Research, (October , 1968), p . 19. 

20Edington, op. cit., p . l-6. 

1Kenneth Hoyt, Pupert Evans, Edward : ackin, Gartha 
11 ngrum, Career Education: t It Is and Ho To Do It, 
Second Edition, Olympus Publishing, Salt Lake City , 1974, p.3. 
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reasons for believing that career education is a concept 

whose time has come are: (a) it has emerged at a moment 

when dissatisfaction with educational practices and out

comes a re at a peak, and (b) it promises to attack and im

prove some of the apparent sources of that dissatisfaction. 

More than two-thirds of school dropouts are either 

in or e xpect to be in general curriculum. Most school drop

outs are sixteen, b ut with the e xception of programs in 

ag riculture and h ome e conomics, almost a ll vocational edu

cation begins at age s ixteen. \ ith renewed emphasis from 

the Office of Education, career a areness is started in the 

e lementary school, ancl even though a ctual participation in 

a career may not be until ninth g rade, the student knows 

more c rtainly what direction he desires to go . However, 

be e use of this late participation in a career subjec~ this 

my be sufficiently attractive to keep students i n s chool. 

i·I ny stud nts c n r listic 1 y hope to be o ne of the 

students that will be allowed to take the vocational p rogram. 

,•tany see c reer education as an answer to the public cry f or 

ccountabilit . ployment is a key element in publ ic wel-

fa re. Educators re lize that in the past there has been 

little if any relationship bet een job content and s chool 

courses. The p lie may demand that the public schools be 

com ccountable by producing a st dent that wi ll not be 

on \elfare but will have a ski ll. 



Chapte r 3 

FINDINGS , CONCLUSIO S , RECOMltENOl\TIONS 

STl\TE 1E T OF THE PURPOSE 

Robertson County schools offer a limited voca t ional 

c urr iculum . The dropout rate is approximately forty percen t. 

Students are exposed to a strong academic program; however , 

only twenty percent of the students who finish high school go 

on to further education . The students o drop out are 

eager to ntcr the world of work but h ve no ready knowledge 

of le r quircm nt n oppor u 1 ics for v rious careers. 

\ i h lim . t • voe tion l pr t cond ry level, 

no 0 m on C r p p d 0 h Junior h '9h 

l V 1 , d l. ffll. d C r po re ro h co unity 

pl c S C p si on th nc d for ddition l resources to e 

loc cd wi in schools if students are to beco a are 

of occup tions. The purpos of this research s to 

pre c re r p ck ts to be hous d in the library at 

~re n Brier Hi Scnool nd to c · rc l ted to the ree 

r 

ho 

will 

chools . Thro h t e se o this information it is 

t the 

bro d 

reer spir tion 1 vels of est dents 

~THOOO 

Th oc tion l reference Inventory was administered 

in th four Gr n Brier area schools . The result of this 

23 
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.inventoey ·determined the career learning packet subjects. 

A seardL was made for materials to fulfill the needs of ' , . 
each packet. A questionnaire was mailed to randanly se

lected individuals presently employed in each career area. 

The shortage of "how to" audio materials made clustering 

of occupations a necessity; however, this allowed the 

addition of introductory packets to the unit. As packets 

were used, the participants were asked to complete an 

evaluation form. 

FINDINGS 

~rom analysis of the data, the following findings 

were derived: 

Students participating in the Vocational Preference 

Inventory showed interest in careers which were limited in 

opportunity, required academic training and oftentimes not 

realistic. 'l'his may say something of the distance between 

high school and reality. (Table 1) 

:-late rials on "how to be" were difficult to locate. 

Audio visual companies have centered their materials on 

"driving a truck" or "laying bricks" but materials on "how 

to become a truck driver" or "how to become a bricklayer" 

took an indepth search. The process by which you enter an 

occupation was a primary goal of this research. 

Students were eager to use the materials when they 

were presented in the classrooms. The study of careers 
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was a new subject, and with the game s, comic books, film

strips, records , cassettes and a sha r ing time , this pre-

s nt d 

unless 

dif erent class settiny . 

1ateri l placed in the library is not uti l i zed 

direct assignment from the teacher is given . The 

initi tiv of the student has not been so aroused that i n-

dividu lly thy seek c reer i fo tion . Students complete 

ssiynm nts, t for students to pursue topics on their own 

not re 11.ty at Gren Brier Hi h . 

tud 

C 

'l' 

l 

t-·0110 -u 

l to 

n 

C 

T l.O l 
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'l' 

In ntory s give to 600 plus 

V lu 0 

ro c 

y 00 

d 

cc 

0 it 

or 

on o 

0 

rs 

he c ustc 1. 

it s ee 

S 0 t prep red 

d n $ . {T ble 2) 

V ry aspect . 

1 d c s the 

o d t e 

or ndi idual use . 

l. uden were 

C JO 

d o h r rtinent 

o s . from t 1.s posi 

c et, t _e ype 

0 s s 

n s e . 



27 

Table 2 

RESULT OF TUO NT tVALUATIO 

1 . Dos th m tcri l clearly show the jo and the require 
ments? 

'ics 100 0 0 

2 . Is there enough materi 1 used to full cover the- subject? 

y s 100 0 0 

3 . Do you u der t d the info tion presented? 

y s 00 0 0 

I\ h wor in h ri l you do not 
u ? 

0 0 

0 0 oc:cu io th t yo 

Y. "o 80 

.. Y. 0 0 o k o ? 

i O 

1. l l h hi. l 0 

n lp u l 0 L Hel 0 

0 any ide s 
on 0 

ly . 

p ped together . 

that yo 



Table 2 (continued) 

Too many big words . 

I'm rally proud our school can present this p roject. 

on 't like the things you h veto read . 

you 

l or ing 
m 

1 
th 

lly good . It ink 
th1s 

I ion . 

28 
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CONCLUSIO S 

The major conclusions drawn from the d ata and 

findings were: 

l . The Employer uestionnaire did not i nfluence 

the study . Th return w s extremely poor and the question

n ires return d did not add ignificant information ~o the 

job description . T fact th t t questions ere asked of 

individu ls or non-1 nt1ty p rsons { g iin ed·tors, state 

pr onn l . l w n ore nt g ncio) y h acco t d for 

t lo turn. 

T ot t oc on In n-

to y r occ 0 r co , Cl liz d 

or l n C 00 

s l.l d r 0 tead o 

r l 0 ih t r ng 0 eriou 

Ou t C 

h 0 b d n s r 

0 C C n 0 l . C I" r 

l C l.0 r to h cou d 

om · 1 

s . s t l 0 00 re osi-

t.1. T 0 l n d 

t ·on l l. 0 0 onl r itio rn terials 

or 0 r e r ence . 

Th nt jo cially e fil strips 
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with cassettes. Perhaps the using of t he audio visual 

hardware influenced the appeal of the unit. They especially 

enjoyed being in groups together . 

7 . Th ch llenge of being professional does not 

s em to pur the students to want more schooling . Two 

ucstions w re 3ked throughout e use of the materials , 

(, ) Ito much due tion i r ired? , (B} How much money can 

Im k? tiny std nts h d high spir tions until they 

p 

0 

m 

p 

i cov 

n 

chool . 

ck t 

s l.On 

red 

ry 

8 . 

ould 

C 

( 

0 

l 

r 

C 

u 

r 

r 

tr 

or 

s 

r 

1n1n , UC tion, n 

on y . .. 

d h 

d or 

0 

0 n 

r 

n , co-o r 

n rod c o 

b o t C 

p t 

n, 

on 

d l r 

C C 

n C r tion 

ex ri nee er 

r . 1 lt t mor 

0 C r . In 

UC ur t t 

r n he high 

or 1n oc tional 

d ca ion and 

o occ p ion cold 

op o or n h19h 

n h 0 th se 

t no ev lo d 

n pro or th 

fo C r . 
, Sc1. n , For 1gn 

or a C er. ese pro -

U C l d the )Or1..ty 0 st dents. 



31 

10 . Even though the maj ority of our students do 

not ke dditional training afte r h igh school, the avail

bili y of material informing them of the opportunities 

to mor occu tion hro gh c ntinu d ducat ion is seen as 

mo 

poi iv 

u t . 

l. 

0 

h 

u 

toward r i ing th 

n 0 

ch r. 

OU 

o 1-:. 

C 

pir tion level of the 

n C r unit houl 

no ort n or 

cour1:igc:c p 0 

C 0 

oop o l 



APPENDIX A 

THE VOCATIO AL PREFERENCE INVENTORY 

Developed by John L . Holland, Ph . O. 
(Adapted for use in Robertson County) 

32 

This is an inventory of your feelings and attitudes a.bout 
many kinds of work. Fill out your test sheet by following 
the directions given below. 

l. 

2. 

3. 

l. 

2. 

) . 

s . 

7 . 

10. -
ll . -
l --
13. --

Show on your tat sh t th 
intere tor p l o you 

occup tiona which 
y • y • for yes. 

·f rk .. .. or occup ion you d . -
l k or find ng:. 

k no r n you r und c:,.de out 
n occu ion. 

V or ,. 
15 . ' d s 

or 0 

C C r 1. · 1ding) 

Rou 18. iea I spec or 

19 . T c h -
0. 0 r 

h C l. li ncy 

n 

or gn on 3 . 

Boo r 24 r or 

or s. r 

chool T c _ ron utic l sign - -- Engin er 

cial-
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27 . Speech Therapist 5 2. Radio Operator 

28 . Author 5 3. Research Scientist 

29 , Truck rdener 5 4. Clinical Psychologist 

30 . Fireman 55 . Tax Expert 

31. Interior Decor tor 56 . Restaurant Worker --
) ow r s ov l 0 r tor 5 7 . otorcycle Driver 

33. Ant ro o logi t 58 . Pol1.ce J dge 

34 . - g lor 59 . R f re (S ort ) 

35 . 0 n 60 . 

) 61. n ' t r) 

)7 . d l r 

8 . u on 

l l e ncy 

o. s . n e rator 

11.ng Sale an 

67 . 

3 . Ho 68 

0 aaor 

s. 70 . -
C 0 I C 0 7 . 

1 . 1 . s l s n 

ll 13. 

1C 1 • C . 
so . 0 c:; 15 . LOc £ gineer 

51. 76 . B-ot n - -
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77. Counselor 89. Bank Examiner 

78. Draftsman 90 . Ca rtoonist 

79. Judge 91. Race Ca r Driver 

80. Photoengraver 92. Social Worker 

81. Psychi tric Ca. s Worker 9 3. Locksmith 

82. Pay Roll Cler ,, .. G rb g•e Collector 

83 . Te t Pilot 95 . Funer 0 rector 

8 4. Sport Pr · ot r 96. ch t ct 

95 . ri l\O og 91 . s Receiving -
86 . n ' Clo CJ 98 . 8e u.t. C: an -
87 r 99 . In ur Cl rk. - ·-
88 . C r C " 100 . 8 0 l C or -·- -



35 

APPENDIX B 

E LOYER QUESTIONNAIRE 

1. tE O BUSI ESS OR ORG I ZATION 

2. ADDRESS 

3 . TYPE OF BU I ESS OR SERVICE PE ORMED 

PE OFT I I G £ SS Y 

5 . F' C S LO T -------

s cs 

1 . t: OR 

8 . 8£ OR S : (C C 0 ) 

( ) ) ( ) s l - $70 
{ ) so ( ) $71 - S80 
( ) S 0 ( ) 0 8 

·s £ 0 s Y: 

( ) ( ) $81 ... $100 
( ) ( } s 0 - s 0 
( ) ( ) 0 r 2 

0 . s OR E LO (Chee one) 

} ( ) JO 3 r ., of age 
( ) . 0 ( QV r; 39 y r . 

) y . of 
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1 1. LICENSING OR CE TIFICATI N RE UIREME TS: (Check one) 

( ) non 
( ) preferr d 

1 2. TI 

( ) 
( } 
( ) 

ECESSARY TO LE 

han 
Jes to 6 

months to l 

( ) required (Specify r 

JOB : (Check on ) 

( ) l year to 2 ye rs 
() 2 years to 4 years 
( } ovel" 4 ye r 

13 . Ch ck 
h ch 

y of th ollo ing policie 
f ct ork r on th )O : 

d pr ctic s 

( 
( 
( 
( 
( 
( 

S . C 

( 
( 
( 
( 
( 

1. 

h 

uctione for n fo 
........ ,'-",: .. t 

. t] p y 

'I C r 

( 
( 
( 

( } 
( ) , 
( ) 

) 

00 

n 0 

( ) 
( ) 
( ) 

0 0 . 

0 

(S C 

ring 
tor soc 

n 

ng 

1 

0 
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APPE DIX C 

C RE.ER PACKETS 

Und r gr tr d fro the T nn ssee Rese rch 

Coord n t·ng un·t . h Cr n Br r Kg School i ra.ry no 

h d r d)' or C re l t 0 C ER C s . 

T 8 d 

\l l s s . 

0 for n our 

cool , ' L r n, n r 

H C ol, 0 C C 
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CAREER PACKETS 

CAREER AWARE ESS I 
Poster 
Getting Bett r Grades 
He 1th C reers 
Bu in s, i 
Environment r 

Sc1 ers 
n , tribution 

CAREER AWARENESS II 
l Bingo Game l 

25 Fine Arts, Humanities 5 
5 g ri-Business-Natural 
S Resources 5 
5 a.nufacturing Career i 5 
5 C unications, Media 5 
5 Transpor tion 5 
5 Construction 5 
5 Con r, Homeaa~ing 5 

Nosp t lit , ~ creation S 

C 

C D 

C 

C 

r par nc·es 5 
o 5 

ore -
F'SC 

n o n 
FSC 

n C 

C 

if "c -

S 0 

/S u y 
s d 

FS 

s 
s 

•·s 
Sh 
s 
PS 

C 

C 
C 

FSC 
SC 
SC 

t ttenda.nt 
iea in :rsc 
Rest urant 

Store--Uospital 



THE ARTS 

f 
C 

Future in Photogr phy 
F ure in Fashion Design 
Futur in Interior Design 
n dio-T . v. An ounc r 
8 ode t . ician 
Singer, Si T ach 

ci l t 

ch r 
t 

0 

n 

Booklet 
Dooklet 
Booklet 

C 

C 

C 

FSR 
f'SR 
f'SR 
FS 
FSR 
PSR 

s s 
s 

p 0 

39 



Thi 
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to know to 

C 
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0 
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A.PPE DIX 0 

TUOt T ~VALUATIO OF CAREER KIT 

u · -v1sua 
o it you 

ucc 1.n t 

r _ C 
n ? 

0 

0 

0 nfo 

0 

0 

.. 
0 

on h s been cveloped s 
·ng the th' ng you need 
ork . 

h h 

0 

0 

0 

the a dio explana
eed your 
uestions and 
dent no has 

e .is th t 

you ve 
g1v it to 

0 n 

co r 

pr nt ? 

h 

O CC\tDat: 



7. I feel that th4S lesson is: 

V ry hcl ful 

Lit le liel 

8. w ' 
or 
th a 

Helpful 

o q e tion 
ou d prove 

41 



A.PPE DIX E 

LIST OF RESOURC S 

Come n~ 

A C l. Ori. n C r r 
11 

0 X 

ni or ia 
06 

orl 0 

II 
C 

0 



Company 

Guidance Associates 
Pl as ntvill , w York 

10570 

in 
235 £ t 

on l 

or 
10802 

People ·lho Create /\rt 
People l o 'ork in Science 

Cr er w r n ss Program 

r nforc t 

43 
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